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Section 1.
General provisions
1.1. These regulations have been developed in accordance with the Law of the Republic of Uzbekistan "On Joint-Stock Companies and Protection of Shareholders 'Rights", recommendations of the Corporate Governance Code and Corporate Governance Rules for Enterprises with state participation, approved by the minutes of meetings of the Commission on Improving the Efficiency of Joint-Stock Companies and improving the corporate Governance System (dated 11.02.2016).   No. 02-02 / 1-187) and (dated 27.04.2018, No. 24/1-989), by the Charter
Tashkent Invest Company (hereinafter referred to as the Company) and determines the working procedure of the company's management Board, the election (appointment) of its members, as well as the rights (powers) and duties of each member of the Management Board.
2. The Management Board is guided in its activities by the Constitution and Laws of the Republic of Uzbekistan, resolutions of the Chambers of the Oliy Majlis of the Republic of Uzbekistan, Decrees, resolutions and orders of the President of the Republic of Uzbekistan, resolutions and orders of the Cabinet of Ministers, as well as these regulations and the company's charter.
3. The company's day - to-day operations are managed by a collegial executive body-the Management Board. The Management Board operates under the supervision of the Chairman of the Company's Management Board.
4. The Management Board interacts with other state and economic management bodies, local state authorities, and other bodies and organizations.
Section 2.
Procedure for election (appointment) and termination of powers of the Management Board
5 The company's Management Board consists of 7 members (chairman, first deputy Chairman and five deputies), who are elected (appointed) for a three-year term, with an annual decision on the possibility of extending or terminating the employment contract concluded by each of them.
The management board of the company includes the Chairman of the management Board, deputy Chairmen of the Management Board, and may also include managers who are important in the implementation of the company's activities.
The Management Board of the company is accountable to the General Meeting of Shareholders and the Supervisory Board of the company.
6. Candidates for the position of the Chairman and his deputies of the Management Board are nominated in accordance with the procedure established by law.
7. The Chairman and members of the Management Board are elected (appointed) by the General Meeting of Shareholders.
8. The contract of employment of the Chairman and members of the Management Board on behalf of the company is signed by the Chairman of the Supervisory Board or a person authorized by the Supervisory Board of the company.
9. The Supervisory Board of the Company has the right to terminate (terminate) the contract with the Chairman and members of the Management Board of the company ahead of schedule:
· if they violate the terms of the agreement.
· based on their application;
· if they commit gross violations of the company's charter or cause losses to the company by their actions (inaction).
10. By decision of the general meeting of shareholders, the appointment of the chairman and members of the management Board of the company is usually carried out on the basis of competitive selection, in which, along with local managers, foreign managers can also take part.

Competitive selection takes place in accordance with the rules of competitive selection to the executive body of JSC "Company Tashkent Invest".
11. The amount of salary and remuneration paid to the Chairman and members of the Management Board directly depends on the efficiency of the company's activities and is determined by the contract.
12. Combining the functions of the chairman and members of the management Board of the company with positions in the management bodies of other organizations is allowed only with the consent of the Supervisory Board of the company.
Section 3.
Rights, obligations and competence of the Management Board
13. The Company's Management Board is responsible for all matters related to managing the company's day-to-day operations, with the exception of matters referred to the competence of the general meeting of Shareholders or the Supervisory Board of the company.
14. The rights and obligations of the Chairman and members of the Management Board are established by the legislation, the company's charter and the contract concluded by each of them with the company.
15. The Company's Management Board is responsible for all matters related to managing the company's day-to-day operations, with the exception of matters referred to the competence of the general meeting of Shareholders or the Supervisory Board of the company.
16. The Management Board of the Company ensures the execution of decisions of the General Meeting of Shareholders and the Supervisory Board of the company.
17. Rights of the Company's Management Board:
1) dispose of the company's property and funds within the scope of their powers;
2) approve regulations on the company's structural divisions;
3) approve internal regulatory documents of the company, except for internal regulatory documents, the approval of which falls within the competence of the general meeting of shareholders and the supervisory board;
4) The company's Management board may have other rights in accordance with the legislation of the Republic of Uzbekistan, the charter and internal documents of the company.
18. Responsibilities of the Company's Management Board:
1) development of a long-term strategy for the development of the company for a period of more than 5 years, based on industry specifics, analysis of the competitive environment, ensuring export orientation and implementation of approved state programs for the development of relevant industries, spheres and regions;
2) development of a short-term (annual) and medium-term (for a period of up to 5 years) business-plan based on the company's long-term development strategy;
3) ensuring profit generation in the amount stipulated in the business-plan approved by the authorized body of the company;
4) ensuring the organization, proper condition and reliability of accounting and reporting in the company, as well as information on the company's activities sent to shareholders, creditors and other recipients of information;
5) unhindered	submission	of documents	on the company's financial and economic activities at the request of the supervisory board or the company's auditor;
6) non-disclosure of information containing the company's trade secret;
7) ensuring compliance with the legal rights of shareholders, including the accrual and payment of dividends;
8) compliance with the requirements of the legislation of the Republic of Uzbekistan and internal documents of the company;

9) informing the company's supervisory board of whether a member(s) of the management board (directly, indirectly, or on behalf of third parties) has a material interest in concludinganytransaction or inanymatter directly related to the company;
10) within the scope of their competence, making a transaction related to the alienation or acquisition of property, or the possibility of alienation (if the members of the management board do not reach unanimous agreement, the issue of concluding this transaction is submitted to the supervisory board for decision);
11) ensuring the storage of information containing official and commercial secrets of the company;
12) compliance with shareholders ' rights to calculate and pay dividends;
13) ensuring effective and stable functioning of the company;
14) other obligations in accordance with the legislation, the charter and internal documents of the company.
19. Rights of the Chairman of the Management Board:
1) act on behalf of the company without a power of attorney, including representing its interests;
2) dispose of property and funds within the limits of their powers stipulated by the current legislation of the Republic of Uzbekistan and internal documents of the company;
3) perform transactions on behalf of the company, conclude business and financial agreements, memoranda and credit agreements within the scope of its competence;
4) issue power of attorney on behalf of the company;
5) open current accounts (in national and foreign currencies);
6) sign and approve bank and financial documents with the right of first signature;
7) issue orders, orders, instructions and issue instructions that are binding on all employees, enterprises and organizations that are part of the company;
8) approve the staffing table of the company's divisions and carry out its staffing;
9) hire employees, enter into and terminate employment contracts with them, apply disciplinary measures against them, and ensure that employees comply with labor and performance discipline;
10) appoint and terminate the powers of heads of branches and representative offices;
11) participate in general meetings of shareholders and meetings of the supervisory board in accordance with the established procedure;
12) approve regulations on the company's structural divisions and job descriptions of the company's employees;
13) make decisions and vote on issues on the agenda at meetings of the management board;
14) ensuring timely and complete submission of statistical and accounting reports to the relevant state body;
15) ensuring the organization, proper condition and reliability of accounting and reporting in the company, as well as information on the company's activities sent to shareholders, creditors and other recipients of information;
16) preservation of information that is a commercial secret of the company, if the scope of its duties does not include the transfer of such information to third parties;
17) ensuring the preservation of information constituting an official or commercial secret by the company's employees;

18) taking measures to provide the company with qualified personnel, to make the best use of the knowledge, qualifications, experience and abilities of the company's employees;
19) maintaining labor and technological discipline;
20) ensuring compliance with social guarantees and labor protection of the company's employees;
21) other powers (rights) in accordance with the legislation, the company's charter and the employment contract.
20. The Chairman of the Management Board has the right to independently resolve all issues of the company's activities, including for the unconditional fulfillment of tasks set by the Supervisory Board, the general Meeting of Shareholders, the charter and development plans of the company, with the exception of issues referred to the exclusive competence of the general meeting of shareholders, the supervisory Board or the management Board of the company.
Section 4.
Working procedure of the Management Board
21. Meetings of the Company's Management Board are held as required.
Issues submitted by the Management Board for resolution by the Supervisory Board or the general meeting of Shareholders are discussed in advance at a meeting of the company's Management Board in accordance with the established procedure.
22. Meetings of the company's Management Board are held by the Chairman of the Management Board or one of his deputies, depending on the issues under consideration.
23. The Secretary of the Management Board of the company organizes keeping of minutes of meetings of the Management Board of the company. Minutes (resolutions) of meetings of the Management Board are issuedto:
· chairman of the supervisory board at his request;
· to other persons and bodies (including state ones) in cases stipulated by the legislation.
Section 5.
Responsibility of the Management Board
24. The Chairman and a member of the Management Board, when exercising their rights and performing their duties, must act in the interests of the company and bear responsibility in accordance with the established procedure.
25. The Chairman and members of the Management Board of the company, during their work in this capacity, are not entitled to establish or participate in the establishment of enterprises whose activities create difficulties with the sale of products or in the provision of services by the company. The Chairman and members of the Management Board are required to suspend their participation in similar enterprises upon appointment to a position in the company and inform the Supervisory Board of the company about this suspension.
26. A member of the Management Board is obliged to inform the company about his / her affiliation in the transaction by sending a written notice with detailed information about the proposed transaction, including information about the persons participating in the transaction, the subject matter of the transaction, and the essential terms of the relevant agreement.
Affiliation of a member of the company's Management Board is determined in accordance with the requirements of Chapter 9 of the Law of the Republic of Uzbekistan
"On Joint-Stock Companies and Protection of Shareholders 'Rights".
27. The Chairman and members of the Management Board of the company are liable to the company for damage caused to them as a result of non-performance or improper performance of their functions, in full for compensation of damage caused to the company, in accordance with the current legislation of the Russian Federation.

the legislation of the Republic of Uzbekistan, the company's charter and these regulations.
28. At, the same time, members of the Management Board who did not participate in the voting or voted against the decision that caused losses to the company are not liable.
29. The Company or a shareholder (s) who owns at least one percent of the company's outstanding shares may file a lawsuit against a member of the Management Board for compensation of losses caused to the company.
30. The powers of the chairman or a member of the management board of the company may be terminated by a court decision, with a ban on holding a managerial position in business entities for a period of at least one year, if the court finds him guilty of causing property damage to the company.
31. The Chairman of the Management Board or a member of the Management Board of the company may be held liable for damage caused to the company as a result of providing misleading or knowingly false information or offering to conclude and / or make decisions on concluding a major transaction and /or a transaction with affiliated persons in order to make them or their affiliates profit (income).
32. If, as a result of violation by the members of the management board of the company of the procedure for concluding a major transaction or a transaction with affiliated persons, damage was caused to the company and at the same time, the guilt of the members of the management board of the company is proved in accordance with the procedure established by law, they bear subsidiary liability for the company's obligations to reimburse debts to creditors in case of insufficient property.
Section 6.
Final provisions
33. This regulation comes into force from the date of its approval by the General Meeting of Shareholders.
34. This regulation may be amended and/or supplemented in connection with changes in legislation, amendments and / or additions to the company's charter, internal documents of the company, and other cases.
35. Amendments and / or additions to these regulations come into force from the moment they are approved by the General Meeting of Shareholders.
36. If one of the rules of this regulation has become invalid, this rule is not a reason for suspending other rules.
37. If the current legislative acts of the Republic of Uzbekistan or the company's charter establish other provisions than those provided for in these regulations, the rules of the current legislative acts of the Republic of Uzbekistan and the company's charter shall apply.
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REGULATIONS
COMPETITIVE SELECTION TO THE EXECUTIVE BODY OF THE JOINT-STOCK COMPANY
TASHKENT INVEST COMPANY

Section-I.
General provisions
1.1. These rules of competitive selection (hereinafter - referred to as the rules) of the joint-stock company "Company Tashkent Invest" in accordance with the Law of the Republic of Uzbekistan "On Joint-Stock Companies and protection of Shareholders 'Rights", Decree of the President of the Republic of Uzbekistan dated 24.04.2015 No. UP-4720 "On measures to introduce modern methods of corporate governance in joint-stock companies", recommendations of the Corporate Governance Code Corporate Governance Rules and Regulations for state-owned enterprises, approved by the minutes of meetings of the Commission on Improving the Efficiency of Joint-Stock Companies and Improving the Corporate Governance System (dated 11.02.2016 No. 02-02/1-187) and (dated 27.04.2018
No. 24/1-989), the charter of Tashkent Invest Company JSC (hereinafter referred to as the Company), other legislative acts and internal documents of the company, determines the procedure for selecting candidates for the executive body.
1.2. The selection principles are as follows:
· transparency - provided by publishing information about the beginning of the selection process, the procedure for conducting it, the selection criteria and selected candidates;
· regularity - provided by conducting selection with the established frequency provided for sending proposals to the executive body, in accordance with the Law of the Republic of Uzbekistan
"On Joint-Stock Companies and Protection of Shareholders 'Rights";
· competitiveness - provided by evaluating the qualification and professional qualities of candidates in accordance with the criteria established by these regulations.
1.3. The requirements of these regulations do not apply to cases of extension of the term or renegotiation of an employment contract with the Chairman of the Management Board and his deputies for another term.
Section-II.
Terms of competitive selection
2.1. The working body for the selection of candidates (hereinafter referred to as the working body) is the Human Resources Development (HR) Department of the company.
2.2. Decisions of the working body are taken at meetings and recorded in minutes.
2.3. The working body, after conducting a competitive selection (hereinafter - referred to as the selection), sends the relevant materials (information) for consideration to the Supervisory Board of the company.
2.4. Candidates for the position of the Chairman of the Management Board and his deputies are nominated in accordance with the procedure established by law.
2.5. The Chairman of the Management Board and his deputies are elected (appointed) by a resolution of the General Meeting of Shareholders.
2.6. Selection is made only for vacant positions. When making a decision to extend the term of office of members of the management Board, competitive selection is not carried out.
2.7. The selection process is based on the received proposals for candidates.
2.8. Qualified employees of ministries and departments of the Republic, as well as other persons, including foreign managers, who have the necessary qualifications and work experience in the relevant field (hereinafter referred to as candidates) can act as candidates.
2.9. In order to avoid conflicts of interest stipulated by the regulation
"On the procedure for actions in case of a conflict of interests", affiliated persons, family members and relatives of the company's employees may not act as candidates.

2.10. Proposals for candidates may be submitted by applicants, ministries, departments, shareholders and other persons authorized in accordance with the legislation to submit proposals for candidates to the company's executive body (hereinafter - referred to as the initiators).
Section-III.
Competitive selection procedure
3.1. The working body announces the start of the competition by posting a corresponding announcement onthe company's official websiteсайте общества (www.toshkentinvest.uz), in the mass media, on the Unified Corporate Information Portal (www.openinfo.uz), via the companies '"HeadHunter".
3.2. Candidates, within 5 days after the announcement of the competition (unless otherwise specified in the announcement), but not later than the deadline specified in the announcement, submit an offer (application) for participation in the competition in a sealed envelope with the relevant documents attached. At the same time, the candidate has the right to withdraw the proposal (application) for participation in the competition before the deadline for submitting proposals (applications), or to make corrections to the submitted documents by submitting a corresponding written notice.
3.3. The selection period should take into account the time period allowed for candidates to submit proposals (applications) to the company, in accordance with the current legislation.
3.4. To participate in the competition, the candidate submits to the company:
· an offer (application) for participation in the competition, indicating contact details and a list of submitted documents;
· copies of identity documents, higher education certificates, employment records, or a corresponding document confirming work experience;
· the candidate's application form.
· recommendations.
· etc.
3.5. A candidate cannot be a person who:
· do not have a higher education.
· do not have at least three years of work experience in the relevant field;
· performed the functions of a sole executive body, were a member of a collective executive body, or were founders of a legal entity at the time of termination of licenses to carry out such activities for violations of license requirements and conditions caused by these persons, if less than three years have passed since such termination;
· have an outstanding criminal record for crimes in the economic sphere or for crimes against the management order;
· performed the functions of a sole body or was a member of the executive collegial body of a legal entity at the time when such a person was declared bankrupt and two years have not elapsed from the date of recognition;
· a person who is related or related to a member of the Supervisory Board or the Chairman of the Management Board of the company.
3.6. The offer (application) for participation in the competition is not accepted in the following cases:
· incomplete submission of documents by the candidate, or issued in violation of the requirements of these regulations;
· submission of an offer (application) later than the deadline specified in the announcement, as well as in these regulations.

3.7. Candidates are responsible for the accuracy, topicality and validity of the documents submitted to the company.


Section-IV.
Conducting a selection process
4.1. The meeting of the working body is held no later than 3 (three) days after the deadline for accepting documents specified in the published announcement of the competition.
4.2. At the meeting, the working body considers the received proposals (applications), including information about candidates, checks compliance with the conditions, availability and correctness of the documents specified in the announcement.
4.3. Consideration of information about candidates and submitted documents is carried out in the presence of candidates who have expressed a desire to be present.
4.4. The results of a meeting of the working body are recorded in minutes no later than 10 days from the date of the meeting. Information about the results of the meeting of the working body is communicated to the absent candidate in writing.
4.5. If the documents submitted by candidates are found to contain violations of the requirements of the tender documentation, the documents are returned to the candidate without declaring their contents.
4.6. The working body may not take into account the inconsistency of the tender documentation with the announced conditions or inaccuracies in the design of information in cases where they do not affect the rating of other candidates and do not give an advantage to the participant of the competitive selection who allowed them.
4.7. According to the information that meets the conditions of competitive selection, the candidate's name, qualification level, as well as additional documents entered by the candidate in accordance with the selection requirements are read out.
4.8. The selection of the best candidate for the executive body (hereinafter - referred to as the best candidate) is made out of competition - by persons nominated to the executive body on the basis of decisions of the President of the Republic of Uzbekistan or the Government of the Republic of Uzbekistan.
4.9. The Chairman of the Management Board and his deputies are elected by a simple majority of votes at the general meeting of shareholders.
4.10. The announcement of the contest winner is made by publishing the relevant material fact and sending it to the contest participants in writing.
4.11. The tender is considered completed after the General Meeting of Shareholders makes a corresponding decision.
4.12. The competition is considered invalid if less than two candidate proposals have been received by the deadline for submitting applications.
4.13. If the competitive selection is declared invalid, a second competition is announced.
Section-V.
Final provisions
5.1. Persons guilty of violating the requirements of these regulations are liable in accordance with the established procedure.
5.2. These rules of Procedure come into force from the date of its approval by the General Meeting of Shareholders of the company.
5.3. If one of the rules of this regulation has become invalid, this rule is not a reason for suspending the other rules.

5.4. If the current legislative acts of the Republic of Uzbekistan or the company's charter establish other provisions than those provided for in these regulations, the rules of the current legislative acts of the Republic of Uzbekistan and the company's charter shall apply.
